Islands Pilot

PHVVINS Findings

PUBLIC HEALTH WORKFORCE Islands public health workers
INTERESTS AND NEEDS SURVEY are young and committed to
their jobs and communities.

The findings presented in this infographic are from the
PH WINS Islands Pilot, which included 8 U.S. Territories and
Freely Associated States.

The islands workforce is younger compared to the U.S. state
and local public health workforce but have similar experience.
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Employees are committed to their organizations and their
communities, though there is room for improvement.

More islands workers want to stay at their organizations
than U.S. state and local workers
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Workers want to be more effective,
yet many are experiencing burnout.
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However, burnout is an issue More than
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Go to phwins.org to see more
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