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ABOUT THIS REPORT

This report summarizes key findings about the governmental public health workforce in 
HHS Region 6 from the 2021 Public Health Workforce Interests and Needs Survey (PH 
WINS).

ÅKey findings are organized by the main sections of PH WINS 2021: 

Å Demographics

Å Workforce Characteristics

Å Staying & Leaving

Å Training Needs

Å Engagement & Satisfaction

Å Well-being
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WHAT IS PH WINS?

Public Health Workforce Interests and Needs Survey

ÅPH WINS, a partnership between the de Beaumont Foundation and the Association of 
State and Territorial Health Officials (ASTHO), was fielded in 2014, 2017, and 2021.

ÅFirst and only nationally representative source of data about the governmental public 
health workforce.

ÅSupports the governmental public health workforce in understanding their strengths 
and gaps and informs future investments in workforce development efforts.
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2021 METHODS

ÅPH WINS 2021 was distributed via web survey to 137,446 state and local 
governmental public health workers:

Å 47 state health agencies

Å 29 big city health departments

Å 259 local health departments

ÅThe PH WINS 2021 instrument had five domains: workplace environment, COVID-19 
response, training needs, addressing public health issues, and demographics. 

ÅOne important change in 2021: non-permanent employees of centralized state health 
agencies were included in the nationally representative data set.
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SETTING DEFINITIONS

ÅStates setting includes respondents in a State Health Agency Central 
Office.

ÅBig Cities setting includes respondents in a health department that is a 
member of the Big Cities Health Coalition.

ÅOther locals setting includes respondents in local health departments with 
staff>25 and serving a population>25,000.

Å This includes local health departments in HHS Regions V and X as well as local 
health departments in other regions.
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NATIONAL
PARTICIPATION

Å Nationally, the survey was 
completed by 44,732 
individuals, for a 35% 
response rate.

Å Response rates varied by 
frame:

Å States: 34%

Å Big Cities: 28%

Å Other locals: 52%

Å Locals in Regions V 
and X*: 56%

*HHS Regions V and X participated in the PH WINS for 
All pilot programming, recruiting all locals in those 
regions, regardless of size, to participate in PH WINS.
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The Region 6 workforce accounts for 9% of the 

national governmental public health workforce.
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2021 KEY FINDINGS: DEMOGRAPHICS

ÅPH WINS respondents self-reported demographic (personal) 
characteristics like their gender, race/ ethnicity, and age.

ÅRespondents also self-reported the highest level of education attained and 
whether they have a specialized degree in public health.
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DEMOGRAPHICS

Å 77% of the Region 6  
workforce self-identifies as 
a woman.

ÅMore than half of the 
Region 6 workforce self-
identifies as Black, 
Indigenous, and people of 
color (BIPOC).
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Å Half of the Region 6  
workforce is between the 
ages of 31 and 50 years.

DEMOGRAPHICS
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EDUCATIONAL 
ATTAINMENT

Å 33% of the Region 6 
workforce has an advanced 
degree.

Å28% has a Masterôs 
degree.

Å 5% has a Doctoral 
degree.

Å 11% has a specialized 
degree in public health.
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2021 KEY FINDINGS: WORKFORCE CHARACTERISTICS

ÅPH WINS respondents were asked a series of questions related 
specifically to their job and the work they do, including:

Å Supervisory status 

Å Job role

Å Tenure in public health overall, at their agency, and in their current job.

ÅRespondents also reported full-time/part-time status and salary 
information.
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SUPERVISORY 
STATUS/JOB ROLE

Å 72% of Region 6 staff work 
in a non-supervisory role.

Å 40% of staff worked in a 
public health sciences job 
role, which includes 
program staff, 
epidemiologists, and contact 
tracers, among others.
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PROGRAM AREA

ÅMore than half of the 
national workforce is 
distributed across three 
primary program areas:

Å Communicable Disease

Å Organizational 
Competencies, including 
administrative support, 
workforce development, 
and other business 
services.

Å Maternal and Child 
Health
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